CONSTITUTUION AND BYLAWS OF:

Pinky Promise Inc.
ARTICLE I: NAME

Section 1. The official name of the organization shall be “Pinky Promise Inc.”

ARTICLE II: DATE OF CREATION AND REVISION

Section 1. Pinky Promise Inc. was officially established on January 27, 2012. It was chartered  

at the University of Texas at 

San Antonio on April 2, 2017. Last date of revision: April 2, 2017.

ARTICLE III: PURPOSE STATEMENT/OBJECTIVE

I. Section 1. To empower and encourage young women to honor god with their life and their body. We seek to advance in sisterhood, accountability, and community service. 
ARTICLE IV: MEMBERSHIP

Section 1. Any undergraduate or graduate student currently enrolled at the University of Texas at San Antonio campus for the current academic semester may be registered as a member of 

Pinky Promise Inc.
Section 2. Membership for Pinky Promise Inc. is an equal opportunity procedure. (a)Any currently enrolled undergraduate or graduate student that is invited or whom seeks membership is welcomed. (b) Membership is targeted towards the female student body.
Section 3. (a) Upon membership one must participate in the majority of the organization meetings, projects, and special events.

ARTICLE V: NON-DISCRIMINATION CLAUSE

Section 1. Pinky Promise Inc. will not deny membership on any basis prohibited by applicable law, including but not limited to race, color, national origin, age, religion, disability, veteran’s status, or sexual orientation.

ARTICLE VI: OFFICERS

Section 1. The elected officers of this organization shall be: (a) President (b) Vice President (c) Secretary (d) Treasurer (e) Historian

Section 2. The elected chairpersons shall be heads of the following committees: (a) Fundraising 

(b) Community Service (c) Special Events. Each chairperson position can have a maximum of two people elected the position. These two people will work as a team with no person having any superiority over the other. If the chairperson positions are uncontested, they will be fulfilled by appointment of the Executive Board.

Section 3. Advisor(s) consist of University administrators and/or staff. They are on a voluntary/ willing basis.

ARTICLE VII: TERM

Section 1. The term of office for all officers, chairpersons, and directors shall be one academic year.

Section 2. The terms for advisor(s) are infinite unless a decision is made by the Executive Board to replace the advisor(s) or the advisor(s) no longer desires to represent the organization.

ARTICLE VIII: DUTIES

Section 1. The President’s duties and responsibilities include:

· Acting as the official liaison between the organization and the University administration; 

· Supervising the overall functioning of the organization;

· Making the final decisions regarding any organization business in the event that a decision cannot be made by the Executive Board as a whole;

·  Delegating responsibilities to the officers; 

· Presiding over Executive Board meeting;  

· Help oversee of the Committee Chairpersons;  

· Making decision regarding how to handle any situations or assign responsibilities not stated in the Constitution;

·  Responsible for overseeing and approving all organization activities.

· Evaluates the performance of all members;

· Ensure that all officers and members are performing to their highest potential;

· Being in attendance at the majority of general and executive board meetings;

Section 2. The Vice President’s responsibilities and duties include:  
· Acting as the liaison between the Executive Board and the organization;     

· Assisting the President in fulfilling her duties; 

· Providing additional input on different issues/situations when deemed necessary; 

· Fulfilling the role of the President in case of her absence.

· Keep record of all meetings in the absence of the secretary;

· Assist in special projects as assigned by the president;

· Enforce misconduct, deadlines, rules and regulations;

· Supervise and delegate tasks to committee directors;

Section 3. The Secretary’s duties and responsibilities include: 
· Assisting in keeping an up-to date roster and attendance record of the members;  
· Relaying messages pertaining to the organization to the members; 
· Keeping a record of minuets for Executive Board meetings, as well as formal meetings for the organization as a whole; 
· Maintaining a record of each member’s activity.

· Reports all correspondence to the President for approval before sending to any person or entity outside of the organization.

· Keep a semester calendar with dates, times, and locations of upcoming e-board meetings, group meetings, events, etc.
· Notify all members of meetings and events at least three days in advance via email, internet, text, or in person.

Section 4. The Treasurer’s duties and responsibilities include: 

· Keeping all financial records in order and current; 

· Handling all major financial transactions; 

·  Preparing a written report of financial transactions/activity once a week 

· Preparing and periodically updating the budget of the organization;  
· Be in authority of collecting dues and keeping a record of collections for each budget that is created for each event; 
· Report directly to the President for approval on all budget, and spending decisions. 
· Signs all documents relating to funding transactions;

· Assume the responsibility of collecting dues from all members;

· Be the financial representative and attend all meetings and events pertinent to the organization’s on and off campus funds; 

· Develop new ways to increase revenue throughout the semester;

Section 5: The Historian’s duties and responsibilities include: 

· Attend all organization functions and take record, with photographs, of the activities taking place; 
· Establish and maintain a semester profile of the organization for each academic semester; 

· Aiding the artistic duties of the organization; 

· Report to the President for approval on all artistic projects and ideas;
Section 6: The Advisors duties and responsibilities include:

· Acting as the liaison between the University administration and the organization; 

· Helping to guide the organization by offering advice, providing information, and alternatives, but allowing the organization to make its own decisions and conduct its own activities. 

· Responsible for the update and maintenance of all social media profiles or accounts;

Section 7. The Community Service Chairperson’s duties and responsibilities include: 

· Representing Pinky Promise in all correspondence with outside community service agencies and facilitators;  
· Contacting all members who have signed up for community service at least two days before the event to ensure that they will be able to attend; 

· Maintaining community service log-roster of all Pinky Promise members and their accumulation of individual hours as well as group total;  
· Filing out all forms and attends any orientations deemed necessary by outside agencies; 
· Oversees that Pinky Promise meets a monthly goal of one event per month; 

· Reports directly to the President and Executive Board.
Section 8. The Special Events Chairperson’s duties and responsibilities include: 

· Overseeing the coordination and execution of designated special events; 

· Contacting all members who have signed up to assist with the event no later than two days before the event they have signed up for, to be sure that they will still be able to attend; 

· Representing Pinky Promise in all correspondence with student activities, events management, guest speakers, sponsors/donors, outside entities, etc.; 

· Coordinates planning meetings/ rehearsals/setup/and takedown; 

· Reports directly to the President and Executive Board.

Section 9. The Fundraising Chairperson’s duties and responsibilities include: 

· Overseeing the coordination of all fundraising events including shift work, setup/takedown; 

· Working diligently to maximize number of funds raised for organization; 
· Attends all meetings necessary for fundraising activities; 
· Overseeing that the organization reaches at least one fundraiser event per month.
ARTICLE IX: ELECTION AND APPOINTMENT OF OFFICERS 

Section 1. In order to be considered a candidate for office one must have at least a 2.5 UTSA cumulative GPA or a 3.0(for graduate students)

Section 2. Any opposed or unopposed candidate for office must receive a simple majority of the votes cast in order to be inducted to an elected position.

Section 3. The candidate for President must have held a good standing in membership for at least a year one must have at least a 2.5 UTSA cumulative GPA or a 3.0(for graduate students).

Section 4. All Executive Officer positions shall be elected before the end of the Spring semester of every academic year. However, the office positions will not be turned over until the Fall academic semester takes effect, or until all current projects of the present board have been completed.

Section 5. In the event that the President can no longer handle his/her duties and responsibilities, and either the President voluntarily resigns or the organization votes to impeach him/her out of office, then the Vice President will assume the title and role of the President.
Section 6. In the event that an officer resigns or is impeached, a new officer will be elected if there is no other officer in that position. In this case, the officers may suggest capable persons, but the organization as a whole must decide whether or not to elect such persons. The officer that decides to resign from the organization will not be allowed to return to officer status for that academic year and must run for an office position again if she desires a position following the completion of the current academic year.

Section 7. All elected officials must maintain good academic standing with the University to be eligible to run for the office and maintain the position they are elected to. All officers will be expected to provide proof of being in good academic standing at the beginning of each semester. Any officer found to not be in good academic standing will be removed from office and a special election will be held to fill that position. 
Section 8. The Executive Board will elect all Chairpersons at the beginning of the academic year. Prospective Chairperson’s will be asked to produce a relevant letter of intent and fill out the new chairperson position application. They will then be interviewed by the majority of the Executive Board, whom will vote on the most qualified candidate. There must be a majority vote to elect a Chairperson. In the event of a tie, the President will hold the deciding vote.

ARTICLE X: IMPEACHMENT OF OFFICERS

Section 1. Any elected or appointed officer may be impeached under the following conditions: 

· A petition stating the reasons for the desired impeachment had been signed by at least 51% of active members only; 

· If the officer in question misses 3 consecutive Pinky Promise events without communication;

·  If the officer in question engages in acts of insubordination;

·  If the officer in question so desires, she must be allowed to respond to the charges, and the faculty advisor must be present at impeachment meeting; 
·  If the officer in question so desires, she must also be allowed to respond to the charges in a general organization meeting; 
· After these two meetings, have been allowed for, the officer will be impeached if at least 51% of active members only vote in assent to impeachment.
ARTICLE XI: VOTING PROCEDURES

Section 1. Voting among officers may take place with at least 51% of the officer’s present at the appointed meeting.

Section 2. Voting among the organization members may take place with at least 51% of the active members present at the general organization meeting.

Section 3. All decisions require a majority of votes of those present to pass. The President will only cast the deciding vote in the event of a tie.

ARTICLE XII: EXECUTIVE BOARD MEETINGS

Section 1. The Executive Board meeting of the organization shall be held every other week during the academic year unless designated otherwise by the President. In order to have a meeting, at least 51% of the officers need to be present.

Section 2. Any member may request of the persons acting in the President’s capacity that a meeting be called.

ARTICLE XIII: MEMBERSHIP RESPONSIBILITIES 

Section 1. Every active member should attend every organization meeting unless excused the Recording Secretary and the President.

Section 2. In the event that she cannot make the meeting for any reason, she must contact the Recording Secretary no later than two hours before the scheduled organization meeting to be excused.

Section 3. Every member is responsible for paying her dues, which will be set by the officers. All dues shall be turned in to the Treasurer. Failure to pay dues could result in suspension of activities until the dues are paid.

Section 4. For any member who decides to take a leave of absence, she must address the President, Vice President, or Recording Secretary formally in a scheduled meeting with all constituents present.
Section 5. For any officer who decides to take a leave of absence or resigns, she must address the organization as a whole formally during a regular scheduled meeting.

Section 8. All members must abide by the rules in the constitution.

Section 9. All members of the organization must agree to abide by all University policies, and local, state, and federal laws.

ARTICLE XIV: DISBURSEMENT OF FUNDS

Section 1. All disbursements must be authorized by both the President and the Treasurer. 

Section 2. Should the organization become defunct, all funds remaining after expenses are paid shall be donated to a local charity appointed by the Executive Board.

ARTICLE XV: BY-LAWS

Section 1. Expectations

A. The organization agrees to abide by all University policies and local, state, and Federal laws.

B. Members are expected to comply with the decisions made by the Executive Board.

Section 2. Organization Events

A. Members are expected to conduct themselves in an orderly manner. Failure to comply may result in dismissal.

B. Members shall reflect a positive attitude when in service at an event.

C. Members are responsible for knowing all of the organization curriculum and initial statement in the social aspect of presentation of the organization.

ARTICLE VXI: AMENDMENTS

Section 1. All proposed amendments to this constitution must first be reviewed by the President.

Section 2. All proposed amendments to this constitution must be presented in a general meeting by an active member of the organization.

Section 3. Proposed amendments must then be passed by a majority of votes by the active members assembled.

Section 4. Once passed by active members, the proposed amendments must then pass by a majority vote by the Executive Board. In the case the Executive Board denies the proposed amendment, the President will decide on the ending factor of the proposed amendment. 

